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sites/default/files/2022-01/20211214_Executive%20Summary%20Chi%20Final.pdf

HVEEEHE - BLE https://unison.
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BFRABEWNE > BBMPABEFRNRXEDREUZEMPINEF R
FRNE - ABERE 2017182 F{E » BFAFBIIHKESIFEROANELS
BNg > ARERNMENEE (K1) HASZZH - BLEENSMUEFET - WiRH
SRS  ENEENEREENERERE  MSARROEERBNASZER > B
MBERBEBRRABKIFFEZBELEN25% - REMRVIEINAE B TFERS
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BEREEN - LS > FH2020/218FE » HERR/IFEFRERREHR—RIIRK
HEHE AEXRAEGAEERERMEES > SEMMMFAIEFLKNES
SR FRERP > MEMMIREHEZEM T RZPEE LA RRE - ZtEN
BRENBFERE

s YERBEXRERAVPHESRENBNEENNENHBEARAST - —RKRY
Al © IS THERBUR ~ MAERZIEEES - R ERFRMHANREE

o HEIMFAXFAFE _FESNTNHEHREERREE - MRRXRABERFH
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BIER R AL EE RN ZR

s F_REHEEREBHEABRERNESEER  BOERERRTHERE X
MES > THERXEES - IEFIRESERIMREIEEN I

 VHEBEEHEEZETERHBERLSHE  BRERMIFBUTHEE - BEE
XAEMRBE RSB X RISHETE]

s RTERRZHEBNET > HEREBRBEREERREIETE

 RETHRBETHIRMEERNDXEE  HERESEEHERE  DURKHhFIRY
PXESERERAEY) - BREBEMRR RFZETGEE BEHERFROES -
B th BB BN R RIGE 2 BRI iR SRR E R

e EREERZSHERN  PREOEI TSN —RIIMEE - A > EEHDOHN
EE2ERAFINAE OERE - BRPXEAE _ESN2HEZUIFENREE
ANERIHE AT - STZERNEZMEERERLS—BEE  ERETUFERTHE
DY HEEEENTEETE
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RALTIEESBZEDERSEENEA - HENBERER - BERETEDIH
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BERYIIBRSZEFERRSEERTREVEEETX - MBAERRBADEER -
/NSRBI HRBERE] ERISIEEERBE P UEAE ZESNIEINIEX - HEBRM
MNEBEZEZERE > ZRAUMABABSVHETEENZATEMREM TELS > B
B TR ANRIERL - KZHIERBETR BRI VEEENOLER - A THRHE
MERTX » SREERNRIIBRABIEPE » TMETRIAARIRAREER -
HERB2014/158F#HE T8RP XEAEZESEFREMEMNFTEL - LA
EEMBISIFEEBE BB P MENBEMA RIS > I TRXXEER » B5Z:tE
T ARZEGD - 2014/15F2017/18 AR F - R B 68 ZHPEIEXFIZATEAEE)
HA R H 24 ASTHRTE

s FHMERAZESBNNENHERER - BEREMERENLHEERH
% s XAEBRINEIRS - ZRTAEEREE BN REREED B EEN
LR B - B8 A S BRI SERIS B MEERFEERA

s BNEEEENNENENNENEE - MEESTEMNERIRENE - BIR

ERMRER > TAREESE

s ABBRIFHMLEAENEE RZANA T IERHERNEN - Fit > B8

B E AR BRI FHEAESS - MOARBEE » RESBERNE > e E2E

BIEVHEE REFXBBRES

ol el

ZRIERZ
HEER

MZiE

Bk

EEL HEABEERAFEESERH—ENR X EAE T EENERRER  NERH BN
S S TR B o (L (B S ey s B 3D+ LA
S A
B —REEEEEORETER - B TR EAREEA RS R E R OB B - BEH
RIRIEE BRSOk e -

FFEE

BEESLDEDBESEBALNOMERR © G155 TRAMEROSDBES KBATRHMESEN
MEBE  ERUEHBIBESSERYE - EEENATIEMEELEEE - BEEACHIMEZ RS -
2021 F ) 2022 F E—F 73 HIHF1,372 R 194 2 DENEE KA T ERCEMSS TRAVFFERTS © Ltbsh » 55 TR
BB LB BARP AN D EE RKBA TIRMEEZERSS > BB 2017F5 BEEERNEMER DO
KITEAFZE D - EERM @R DBk EE S AIMMERNIE » @ DBIRE KA TREMERT > TMET O
REMERBAETE - BA TRABRAE TEUPHEGEES BENES > £S5 TRMERD

82 IEEMatE®R (2019F108) - AAL7ELF
File/thingswedo/chn/twdpwm0110.pdf

8 IDABXH (2022F5817H) « UEBANEHZSEMFEZIERT - ERFHE - CB(2)312/2022(05) - BXE https://www.legco.
gov.hk/yr2022/chinese/panels/mp/papers/mp20220517cb2-312-5-c.pdf

8 2021FR2022FF—FHMEFLD / TEMBEALOEE L 5 AR 1,469 B R N2 ZREFH O DEFEE KA TN B EER - EE
thFINEE » FTRA2021FAVEETRKBALTTH T =ZREEZERT > M2022FE—FARATERHMERRS - (WEEXH
(2022F5R17H) ° IDEBANFHE S S ESTIER - BERFIE © CB(2)312/2022(05) - BXH https://www.legco.gov.hk/yr2022/
chinese/panels/mp/papers/mp20220517¢cb2-312-5-c.pdf)

BOHEEEE TEHE#E - BYA https://www.eoc.org.hk/EOC/Upload/UserFiles/
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https://www.legco.gov.hk/yr2022/chinese/panels/mp/papers/mp20220517cb2-312-5-c.pdf
https://www.legco.gov.hk/yr2022/chinese/panels/mp/papers/mp20220517cb2-312-5-c.pdf
https://www.legco.gov.hk/yr2022/chinese/panels/mp/papers/mp20220517cb2-312-5-c.pdf
https://www.legco.gov.hk/yr2022/chinese/panels/mp/papers/mp20220517cb2-312-5-c.pdf
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ITEMBERORIBESIETMEREAMGE » B2014F9AHTE 202255 A B2 186 RARFEA(ESS -
RHE—TNEHVBEERKBALTHNMESE > STRZEMAMIFBFHIER2020F 11 BEHET 27T
IR FEET 8 - BIRARMT S BEBIFBUTHBUEREELN > @PHBEERBALTRHE—HBIIME
¥ > SRIEBUTHEBINLERS  AREENEFRNERRBOBIESEEALER - 8#E2022F
SAIE » A2 DA KRIEALSINT 54518 - HARHLER1S 285 RANINTAZEEZR®S - SHIAMLE > DH RS
BEEANLEAF IEXERBOERRRER - KB NRAERENENE-RESHIIE  [REREZMF
AHNERELRT > ZESOHSE TENRBREIANE > RBRAAEEMMIRITHEY - FEL ) DEES
BERALTEENRABRAZEAREENBEDNATE  BERERISE3EER > KB AAES TEm
IR B ERIEAERS -

B HERRREER

BUSEHITHEHRMBERS » EEHFOREBHETRIEL)PGEEEEFFNRE (FRIRFX) RME
£ BDSINAEHRENDBRZRBEANTE EATLBELSTHRMBRAREL - BIESMDEE
ZRMNABEEENNBEEENNEREERD  TEHTEXETARENTS VERES® - RERK
som B REHRC > RIEEEMACEERBERS MENRERRBRIMILNRE  MERECNERERY
B - BB HMER - BIEZ2HEME - EREERMFIRSECEREZERSN » EHEARKEA -
NYMEER  BEFAERE > REFWMRERRNA HRERSHIRERTENLEEREZ » REHLE
HBMBRRANFENEERBR > MRARKEZVHGSEBEENSN (BERmESOUESHIVESSND) -
BEEAR  EARESNRENEREERSXENERERERE"ALERMARBBRNEEZ— -
MWYO B BT rTZ B8 {E R =RV BEEE BT FRBRERAREAENER » R ERECMMI
BIRRZTREENSD?  THEERRIRELTHR > ERAT > HBFELERE -

& IDEEXM (2022F5817H) - WABANEBEHZEERFIER - 1EEMFT - CB(2)312/2022(05) - BYA https://www.legco.
gov.hk/yr2022/chinese/panels/mp/papers/mp20220517cb2-312-5-c.pdf

® INEEXM (2022F5817R) - WABANEHZEERFEIER - 1EEMRT - CB(2)312/2022(05) - BYA https://www.legco.
gov.hk/yr2022/chinese/panels/mp/papers/mp20220517cb2-312-5-c.pdf

& AR (2018) o IEBVHGEEESFRBENXNRSIEE R H7HZSR - BYE https://dpcwkin.hkccla.org.hk/document/I08_10C.pdf

8 ENSIHEBEE2021F6 27 AR/ VEESAMPEME - E1TT TOEESEHS TIEGIRAAZ - FRINEHET 2987165 L
I BZEHEFS 141181 RE BMEEREAR—EIZETLEMNER  MBERITEERDING/NE » 78 (EEREG) 2E
REE) WOBIEBAL - AERHL%MNBABEKEASHUL » MBFANBAER—ETUT - 159 > B82% RnEEBES TR
HHIE R R B EREAER) - (FHB01 (20215108128 - #HE/FE/\HZH V8GR S TERIFHIZ B KE) EfEEmzs%E - BNE
https://www.hkO1.com/18&ffE/687928/%5 T ##H AL aE /\ B Zsh D BiE S B RIHIZ KB -ERREZIE)

® ZE_IHFHSERENREREZREEARREROMR  RENXECEFTEENRRER INEEENEAE > LERITARE -
HEOERE  EXENNBBRENNER - (BEEGABHEIIER - FEMFT - BANXIKE  (CELHREKSZERERE - INE
https://digital.lib.hkbu.edu.hk/yinheritance/about.php?lang=zh)

% Phinney, J. S. (1989). Stages of ethnic identity development in minority group adolescents. The Journal of Early Adolescence, 9(1—
2), 34-49. DOI:10.1177/0272431689091004

o FEIRIER(E (acculturation) 1EEIERX(EMEIEESZAREER - EREEBRNEE - (EB2BMHERE (social-identification) °
(Karim, S., Hue, M. T., Ullah, R. (2021). Acculturative challenges among Pakistani secondary school students in Hong Kong. Inter—
national Journal of Intercultural Relations, 82: 1-11)

92 Gu,M.M.,,Kou,Z.C.,Guo, X.G.(2019). Understanding Chinese language teachers’ language ideologies in teaching South Asian students
in Hong Kong. International Journal of Bilingual Education and Bilingualism, 22(8), 1030-1047. DOI: 10.1080/13670050.2017.1332000


https://www.legco.gov.hk/yr2022/chinese/panels/mp/papers/mp20220517cb2-312-5-c.pdf
https://www.legco.gov.hk/yr2022/chinese/panels/mp/papers/mp20220517cb2-312-5-c.pdf
https://www.legco.gov.hk/yr2022/chinese/panels/mp/papers/mp20220517cb2-312-5-c.pdf
https://www.legco.gov.hk/yr2022/chinese/panels/mp/papers/mp20220517cb2-312-5-c.pdf
https://dpcwkln.hkccla.org.hk/document/I08_10C.pdf
https://www.hk01.com/18區新聞/687928/勞工權益-調查指逾八成受訪少數族裔遭剝削沒求助-團體促支援
https://digital.lib.hkbu.edu.hk/yinheritance/about.php?lang=zh
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2. MRABERERE

BT ERRBERNBIRRAEIRERS M RBENERE  HENEFE RREMME - HREEERARNE
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MATBE R EREMERRE - RANBFIRFEHRLSEEE  HRSEENXE  BEERS 7RG
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HEGZRERAEUAZEREREHMEERERERZIN  BEERGESMNO GRS EFEEDAES - RUN5EE
DHHEEEETFRERMATRASATEBA R SRR - HRIFEFMBENSBZDHEETEESF > thf
EEARBRSERE HEREE) > BRENEEENEMNUE  SREMMIESIEFBALE - BMEEE
HENSBVHEEEESE » thWAIBREASRKNRRERS M LNIEE  MRRERTSMOEEMHF -
BLEHEBREOTEHERSNIRER  THERREZERAEATE - BRRIL ) AARHEELS
(BEERNRERHE) REZBIVVEEEESFHONREBAIEEEE - BIEMRNEZRAT

BMEMGHRECK - IV HEEERSENSMREZREE > ANEHEEHRRUE -
HBESRBBVHEEETESENTRE  EEAMATE - ATZSTEEFRERBHZEE -
HBARUHAEAEEEEZN TR BARES > KPMAEZHERETSE -
IEEBRZTXERE » BB VHETEESFHEFTALHFZRBERE -
BREREEBTNABRIEAHBVUETEESE - BMMSIEESIHIE -
HABBVUETEASEIEREERENTER - BB ZRARETAERER - SAEEC
FREEZMfEE e - n BESEBREMEE -

BBOHEEEEEEIUEERENER BT EAEZHE » EMMERER  KEME -

8. BRVYUEETEEEFAEZMAARMEEREEHRBEEATEFERINER - msa OB
(resilience) » HERE BRHEENERAMLE -
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FARHREBZVUESEESE » FRVHEENERS SEEF VAR « ARBEEESLEA™ -
B A EZEABEBRATHBERERE® - SREBTHRTRVERBEESES B ERE RSB SRR s AT ER
(fERWA ~ EREHEA ~ ZMRAMIEBF FA) » MRIDMA GEEAN) ERINEEA - REIANIFERE
AN ERAEEIERERT - AT ESALTEESR > HEABHREES > BHANEBAR
HAMEBESDMARE » WEAID RBREERERMITES - Bt > AARNHERERRE (HPEE
ENEA) fEm GEEAN) ERINEE - REMFERE (FEEIMERERL) NPHESEESE -

AARLRABEREFRAGGRIVES HIEAFTER (mixed methods research) - 8 EREHE » B
PR 122 1T7RANB R VN EEPIRLESTHERE - REEREMBEPENETEZRERER » BIEEHERR
FREEARISNEE - Ht RS (BEEESMRE) iSBMAR » N LEPELEABDSAST DEEE -
HEINANRAREEBEX TS AERANE®E - IEEREEARESHEEMA / RIEZEROFEFR
(ethnicity salience) - ELt » EAKE SERERBFEIRE AT D EREMERABAZREE ARISAIPEE -
BEBRME RN TRBZVHEEEETEERRVIBNGERE S MRENSR - UEHELRStFIKRE
FFHARERABEREE - EPFAORENZHEGHEN - HTNAMENREHE - BEAREREEATSE
KESF=MEE2.18ENIER - EPERMSRAREESMER (Ethnic Identity Scale, EIS) Ro 1%

% DEEBATZEENEL  HEBHEERS - BUSHBHEEAT.9%  REBAONC.7%AE » BABEXHNSHSHERTRGE
63.2% ° BEABENSHERAE > B VHESHENRAZERK - BESBHREBREZEREEIFP AU - R20165F » DEIEERE
EFHNEBEFIRATIEA 32,5007 - BREBRREEF#25,0007T530.0% » BEEZHAMEFE ((EFUWAF{IE%60,0007T)
BEEF (48,2507t) RAZRMEFE (40,0007t) MEFRRARSIN - BRHEEFEYF > BRTHEEFNEBRARUERS 25
(38,7507t) - Efthi@iraNEEEHEEERIE (17,3307T) - (BUTHEGE (2019108 27R) - REXELHGEEHAHE - B
https://www.news.gov.hk/chi/2019/10/20191027/20191027_093632_116.html ; BfF#stEE (2016) & E2016FEFEIN OFF -
FEMIRE  DEEFAL - B o HUE https://www.bycensus2016.gov.hk/data/16bc—ethnic—minorities.pdf)

% BMEREBEFPTA—ERE > PHETEEANFGCL7%EREEHES > HESNEBEEANEREFNG50.3% - EHBEENIER
NEEEEARE > 4/ \RNEEMERENHEEAOBRERMLR - BB L > MOSNEBERRFS > #25.7%  EPEEINEARN
BEXRGEDS6.5% » HIEIREANEEXRNDHI535.4%F126.5% o (BUFHstE (2018F2R8) - 2016 F & BV H B AL EEE BN
#{E - BYE https://www.povertyrelief.gov.hk/pdf/Hong%20Kong%20Poverty%20Situation%20Report%200n%20Ethnic%20
Minorities%202016_chi.pdf)

7 BAFEHMRBRARUBSENEREERESE (FEEMEREMRL) - EEHIEA (12,8007T) « EftEDREAL » BFEEMAAK
HrEREFE A (13,3207T) ~ JERBE A (14,0407T) ~ BHBA (14,5007%) » MRENBAMZREA (MEHE16,0007T) © (BRFE
(2016) - &E2016 EFHEIA O#ET FREMIRE  DEEBEAL - FE o BUE https://www.bycensus2016.gov.hk/
data/16bc-ethnic—minorities.pdf)

% HIHERERELONERMAR  ENBA (125%) ~ HREA (13.3%) * BHFBA (15.0%) « BEEIEA (20.5%) » MAREMIEMHA
(28.3%) - (BUR#tatEE (2016) o BE2016 FHEIA O#fat —— LREMIRE - DEFEBAL - &S - BUA https://www.bycensus2016.
gov.hk/data/16bc-ethnic—minorities.pdf)

9 EIEAEBRENABINEERIEIL.8%  BAEMNTS%NHANT.0%E - BOMEALSEEEMEEME RS EREREEAN
EEBI > ENEARSBRERMAENEDLE (10.9%) HEHEERMEE (9.9%) ~ HEAL (6.2%) MAA (47%) &5 ° (BISHETE
(2018F2 ) ° 2016 F & BV iEm A L EEE K - BYB https://www.povertyrelief.gov.hk/pdf/Hong%20Kong%20Poverty%20
Situation%20Report%200n%20Ethnic%20Minorities%202016_chi.pdf)

00 Phinney, J. S. (1989). Stages of ethnic identity development in minority group adolescents. Journal of Early Adolescence, 9(1-2),
34-49.

01 The Ethnic Identity Scale assesses three distinct components of ethnic-racial identity: (a) exploration, or the degree to which
individuals have explored their ethnicity; (b) resolution, or the degree to which they have resolved what their ethnic identity
means to them; and (c) affirmation, or the affect (positive or negative) that they associate with their ethnic—group membership.
Exploration and resolution capture aspects of the developmental process of ethnic-racial identity, and affirmation captures
ethnic—racial identity content. Examination of exploration and resolution as individual scales enables scholars to categorise
individuals into ethnic—racial identity statuses of diffuse, foreclosed, moratorium, and achieved. (Umana-Taylor, A. J., Yazed-
jian, A., Bamaca—-Gomez, M. (2004). Developing the Ethnic Identity Scale using Eriksonian and social identity perspectives. An
International Journal of Theory and Research, 4(1), 9-38)
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SHENEESHRERNMARERET ERROERESE R (Warwick-Edinburgh Mental Well Being
Scale, WEMWBS) Kb E O B@EE/KTE - B 7B PINEEZESNREELRERRZTEAZRIER -
BREZBVHEEBEEZEBBENLARYD TR - RERABEBIERNAGE » BUEARHAREA
fEF/3% (convenience sampling) 897574 » TEFBIUEER  TREBERBEIEBAFHES - Uk H{UBEEEA!
ATERELES > 1 EEAMSZHEEEBMEREZHE > BERZERFEEREEEN - DUERIE
HMERIMEMARE S| EBINRE - &% > BARKWET144MAE%E (BEZHENESERTRMET) -
BEREFMATNBELLEEANBEAAMBALHRE - B/ > BERAENENSRKARBEENRT HIEE
o » B¥EKruskal-Wallis test ~ Mann-Whitney U test#lFisher’s exact test » :EIF I E EE L TAE
ITEEREERI% - EpfE (p-value) <.05 - BIRRIEE 2B ZMst LNEEEZR > RAFGELIREEZEN
F1% > BIMUIEE (effect size) BEIHRpENERAHBMERNRE - WERIEE BB NIE
NNEE » REEREHE - AERMEEENEEUPE (B W3 FEE : Eta—squared: 0.01- 0.059/ Cliff’s
delta: 0.147 — 0.329 ; BRHAEZ AN FEE : Eta—squared: = 0.060 / Cliff’s delta: = 0.330) °

ERANDKRLHE - BEETEEGRRHZBVURSEESFNEE MEREETSHE » TEERIMMFAER
IS MERENEE - shiEMFEBIVET  WENENSHERIENEW » UNEB i BERENEE -
I PTE EERREMF E R AR GR o Beffi—HEIT T25ERAGK > FINEREE/ (ISR EEEEEE
(PEBAEER) - ZHBBVBEEEESFNRE (DEEAER) - AUBBLIREEESE (BR%
RBBBVUBEEFEALER > IH)ZEEBNOHESEETFHERARMBALR) MUDBES
BEREEEFE (FRER > USZEEBNIBREEESTFERBR) > URTtUSDHESRHUSIENAS
AR(EF > THoELE\BNOBGEEEETERN) (ZHEEFRENIRMHE=) - STNZHEETRHA
AEARMEARBEFERALRS > CEREZREEUE - ERNEEL > HAZRAEEEREAR

£RIT  LHMLENER  AEBHNSNERERESE - B4 > BRSEREMLE FAGEHmAE
BRI -

02 The Warwick—Edinburgh Mental Wellbeing Scales were developed to enable the measuring of mental wellbeing in the general
population and the evaluation of projects, programmes and policies which aim to improve mental wellbeing. The 14-item scale
WEMWABS has 5 response categories, summed to provide a single score. The items are all worded positively and cover both
feeling and functioning aspects of mental wellbeing, thereby making the concept more accessible. The scale has been widely
used nationally and internationally for monitoring, evaluating projects and programmes and investigating the determinants of
mental wellbeing. (Warwick Medical School (2021). The Warwick—Edinburgh Mental Wellbeing Scales — WEMWABS. Retrieved
from https://warwick.ac.uk/fac/sci/med/research/platform/wemwbs/)
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BEN/BEAL 1528.2% + THEAE+FHE / PEIAL 1529.6%) - ERXZE THEABA, 1526.8% -
RERNAEFHAMGI5.5% °
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RIBEEEHER » BPICRIEZHE DA/ BRI : ZRKREUEE (diffuse positive) ~ ZRKREIEHE (diffuse
negative) ~ EEARIIFE (foreclosure positive) « REARIEME (foreclosure negative) ~ REFLIFE (moratorium
positive) » REBEME (moratorium negative) ~ EEEIEE (achieved positive) » MR E@E G H
(achieved negative) (BZHERINEZTSEAINMER2) - 144 BREEZHET » BE LK (68.0%) B
KRB REEAE » KRR ZZHENAR/ RBREEMRREARES D - HEAZH (94.4%) HHEERSD
REEH SELHEEQEEHE (26.4%) » thPIERAKEER » IRERADZEREES D » BREDNE
BH FBERRRRMIES  SIHEMMBIWRESNHZEREHNE R - B EHERA NRERE
B - EFAEZHEY > RANBORTRELEER (BA;5.6%)  MEFABEREER (RE4.2) -
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4.2 : PHGEEEESENERSMREENSH (3£1440)
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KRER FHE 0

=izl ' 2 (1.4%)
E@E FE _ 6 (4,2%)
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o

10 20 30 40 50 A

R4 - FBRVHREEESENRERSNREEBREE LB RES S8 - FELENEFE
RZENTEDRMSE (E@E+&M) (38.3%%23.1%) » EHREAS.9% FX B IER » MIEAL HHAY
AlZE8ME (p<.05) - B> KBFF L -AREEFELMIIERE > BHEHRAFHNRKBEEEE
HHNEE > MAERSERERERER (EE+8&H) (DRIR71.4%%24.0%62.5%¥24.4%)
(p<.001) ; MRFMARBNURKBEAETELENEE > thAEEQEBROLEA RMBRSHRBE N EE
FIREEEALEHITE R R EPEE - (BEAEE@EPEERMRE EERALIRRERERZ (D5IZ27.1%%0.0% > p<.001
F11.1%%¥30.0% » p<.01)
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it : 1) Fisher’s exact test#fizt L 28Z (% : ***p < .001, **p < .01, *p < .05 ; 2) FEBH 144 A\ > HEBIZFHELERMNE / FER ;
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i 1) FERESMIEERRRNERERAKruskal-Wallis test » MiEHRSHEREESENZERARAMann-Whitney U test ; 2) /[LIEFEER
14-709 BAERE T EBEVERBEERN1MEEENEN  FHESESARELE ; 3) FHHHSRRURER / £% / BRIF;
4) REAMERSMDREREBNNABALY » AR HHREEH - FREGENEDREEREEIEENEGE ; 5) EEKEMIEE
MErERE S M a0 EPE R A REhE ©
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@ TioEEE2F FBEERE (p<.05) » MAEEBR/ (Eta—squared: 0.01 — 0.059 / Cliff's delta: 0.147 - 0.329)

. THEEZEEMRT LNEEER (p<.05) - WEEBNRPEEAK (Eta—squared: = 0.060 / Cliff’s delta: = 0.330)
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s HEGRENEEAESEE - (AR (2022F182R) - —/\FLFE - 1 /NEHEEXEE HIERBAIIREZIR ik - BB
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¥ The Indian Heritage Centre, under the management of the National Heritage Board and with support from the Indian community,
traces the history of the Indian and South Asian communities in the Southeast Asian region. (Indian Heritage Centre (2021).
About us. Retrieved from https://www.indianheritage.gov.sg/en/visit/about-us)

92 The Malay Heritage Centre situated amidst the Istana Kampong Gelam, Gedung Kuning and the surrounding Kampong Gelam
precinct. The Centre acts as a vital heritage institution for the Malay community in Singapore. Through its exhibits, programmes
and activities, the Centre hopes to honour the past while providing a means for present—day expression. The Malay Heritage
Centre is presently under the management of the National Heritage Board in partnership with the Malay Heritage Foundation.
(Malay Heritage Centre (2022). Introduction. Retrieved from https://www.malayheritage.gov.sg/en/about-us/overview)

93 The Centre, first established as a non—profit organisation in 1995, was reconstituted as an autonomous research centre of
Nanyang Technological University in 2011. It has remained self-sustaining, depending on fund-raising from private donors and
government grants. It aims at answering questions such as What does it mean to be Chinese? How Chinese am I? These questions
of ethnic identity are explored in a permanent exhibition at the Chinese Heritage Centre. (Chinese Heritage Centre (2022). See & Do.
Retrieved from https://www.visitsingapore.com/see—-do-singapore/culture-heritage/heritage—discovery/chinese-heritage—centre/)
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DAR BLERZI I B YRER > (Ministry of Manpower. Public Holidays. Retrieved from https://www.mom.gov.sg/employment-practices/
public-holidays) ; &¥&4EB4 (2019) ° FIMEEER HEEK ? R TERXER=HZESE - BUE https://southernstarclub.
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{4

fifk— : BHEB{EZ%E (Ethnic Identity Scale, EIS)

How well do the following statements describe you?

Statements

Does not
describe
me at all

Describes
me
a little

Describes
me
well

Describes
me
very well

My feelings about my ethnicity are mostly negative

O

O

O

| have not participated in any activities that would teach me
about my ethnicity

| am clear about what my ethnicity means to me

| have experienced things that reflect my ethnicity, such as
eating food, listening to music, and watching movies

| have attended events that have helped me learn more
about my ethnicity

| have read books/magazines/newspapers or other materials
that have taught me about my ethnicity

| feel negatively about my ethnicity

| have participated in activities that have exposed me to
my ethnicity

| wish | were of a different ethnicity

| am not happy with my ethnicity

| have learnt about my ethnicity by doing things such as
reading (books, magazines, newspapers), searching the
internet, or keeping up with current events

| understand how | feel about my ethnicity

If | could choose, | would prefer to be of a different ethnicity

I know what my ethnicity means to me

| have participated in activities that have taught me about
my ethnicity

| dislike my ethnicity

| have a clear sense of what my ethnicity means to me

O10]0|0]0]0] O 000000000

OO0 |0|00] O |O|0|0]|0]0]01010|0

OO0 ]0|0|0] O |O0|0|0I0I010101010|0

O10|0|0]0]0] O 000000000



fi— : FEREENZHEETREN

B2t

Fie

125% 10.0%

135% 18.3%

145% 8.3%

155% M.7%

16 5% 23.3%

17%% 28.3%
MR

5 72.9%

578 21.1%
&b

EEHmE 76.7%

JERE 1.7%

ENE 10.0%

feia®m 1.7%
HH A 3G

BB 56.7%

BBLIME T 43.3%
IRIEF BN ER

BUFZE (EART) 64.4%

BUHE (FEEARTE) 20.3%

FAIIFRER 8.5%

BEEHRE 5.1%

BIPRER 1.7%
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= RABROZHEEREN

amo | BER /Bfn | ZEhEER | 1R HIBE = SPEEH
1 | KBE HES X A& (EPNES A
2 | REE EEHEE |5 @R (EPNES
3 | RBHE BEMES | X @R (ERNEL S
4 | REBE EE®S 2 AiEH (EPNED S
5 |HEE EEENEE | X A& (ERNES
6 |HBEE EEENEE | X @M (ERNES S
7| REBE BEIMET 5 &R (EPNES
8 |HEBEE EEEEE |5 AiER (EPNED S
9 | RE EES SHL AiEH (ERNES
10 | B EEMEE | X A& (EPNES
n | R EBEiNEE BHMX @R (EPNES S

12 | HBEEA | HES 5 HEEDEIREXE BEEBNOBEEEERE
R BN HEER

13 | BlRAL |EHES 2 RS IRASARTS BEEBNOBEEEERE
R BN HEER

14 | HEEEA | BEINES X REEMSZITHE BEBNOHEEEESTE
R AN #EER

15 | AT | EEENEE | B XELHEEESEEALN | EEBNIORESEESE
EHHFE R BN HEBR

16 |HERE | BEMES |5 A2 BERBNOEEEEERTE
D -REPNE

17 | HEHET | EZES e ZiSiifesls BEBOPREEETEN

REER

18 | H1BIHE | IENE X RO EREXE BEBNOHEESEESE
S R AN #EBR

19 | HEERIA | =5 X RLBEEEEFERY | BEBLIREEEFEN

BEKT REER
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ITRER  REMMANTEE &R

24 | HBIHE | EH AOUHEEEEALRER | BEBIOHRSEESEN
#eze TRMHARTS HEER

25 | IR T | EF 5 XELEEEEREALN | SEBOVGEESEEFTEN
EhHRE #ERR
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